Monthly Employee News
Safety Tips: Cold Stress

2015 W‐2s

Cold stress occurs when cold weather temperatures
drive down the skin temperature, and eventually the
internal body temperature. When the body is unable
to warm itself, serious cold‐related illnesses and
injuries may occur, and permanent ssue damage or
death may result. In areas that are not used to winter
weather, near freezing temperatures are considered
factors for “cold stress.” Increased wind speed causes
heat to leave the body more rapidly (wind chill eﬀect).
Types of cold stress include: trench foot, frostbite,
and hypothermia.

Be sure to review your paycheck this week to make
sure the following are correct:

Trench Foot. Is a non‐freezing injury of the feet
caused by prolonged exposure to wet and cold condi‐
ons. Wet feet lose heat 25‐ mes faster than dry
feet.
Frostbite. Is caused by freezing of the skin and
ssues. Frostbite can cause permanent damage to
the body, and in severe cases lead to amputa on.
Hypothermia. Occurs when the normal body temper‐
ature (98.6°F) drops to less than 95°F. Exposure to
cold temperatures causes the body to lose heat faster
than it can be produced. Uncontrollable shivering is a
symptom of hypothermia.
How can cold stress be prevented? When working in
cold/freezing condi ons, employees should take
precau ons and recognize hazards, including:













Wear appropriate clothing/layers for cold
condi ons.
Schedule frequent breaks in warm, dry areas to
allow the body to warm up.
Schedule work during the warmest part of the
day.
Use the buddy system (work in pairs).
Drink warm beverages throughout the day.
Avoid drinks with alcohol.
Provide radiant heaters around the work area
(if possible).
Know the symptoms of cold stress, how to
prevent cold stress, and what to do to help those
who are aﬀected.

►
►
►

your address
state and federal withholdings
your social security number

If you worked for more than one department, i.e.
Security, Clerical, Industrial, Energy or Medical you
will receive a W‐2 for each. If you need to make any
changes, you can log into your account through the
employee login on the Lo on website, or contact
your local payroll department immediately. Changes
must be called into the payroll department by Janu‐
ary 15th. Your W‐2 will be mailed no later than the
last day in January. W‐2’s can also be printed from
your Lo on online account (employee paystubs link)
in mid February.

Staying Ac ve in 2016

January 2016

What’s
Happening This
Month
January 1
New Year’s Day

Lo on oﬃces will be closed on
Friday, January 1st for
New Year’s Day.
Have a very Happy New Year!

January 18
Mar n Luther King Jr. Day

Stay Ac ve! Be sure to call in “Available” to your
local Lo on oﬃce. Calling in available keeps you
ac ve for database searches on open posi ons that
may never be posted to our job board. You must call
each week you are looking for employment to stay
on the list. Applying for posi ons on the job board
puts your name into the ac ve review list for that
par cular job. Be sure to do BOTH as o en as possi‐
ble.
Don’t forget! To let your friends know of any open
posi ons. You can get a cash referral for each
person that is placed through Lo on. Just have
them put you down as their referral on the applica‐
on. Once they have worked their first 40 hours, call
your local oﬃce to process your referral. Some
restric ons apply.
Lo on Job Board. You can search for open posi ons
right from the Lo on website. Whether the jobs are
for Lo on Staﬃng, Lo on Security, Lo on Energy or
Lo on Flex‐Med, you can find them all in one place.
Search by posi on, area or see what’s available
throughout the network. Go to lo onstaﬃng.com/
jobs and start your search.

“I look to a day when people
will not be judged by the color
of their skin, but by the content
of their character.”
‐Mar n Luther King, Jr.
Become a fan of Lo on
Staﬃng, Lo on Security, Lo on
Energy, or Flex Med. Stay on top
of current job openings, get great
ps on job hun ng, and stay in
contact with some of your Lo on
friends!
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Visit us online @ www.lo onstaﬃng.com

Ring Out the Old, Ring in the New
I have always loved the opportunity for new
beginnings. As a classroom teacher and later
as a college professor, I eagerly an cipated
the first day of a new school year or a new
semester. For me it was a chance to try
again—to reflect on what worked and what
didn’t, to set new goals, to learn from my
mistakes. Strangely, however, the first day of
school was also one of my saddest. I missed
the familiar faces of the students I had taught
the year before, even the problem ones,
knowing that never again would my rela on‐
ship with them be quite the same, that the
me for making a diﬀerence in their lives was
gone or greatly reduced. The beginning of a
new year evokes many of the same feelings.
With each new beginning, there are also end‐
ings.
Magazine ar cles and television programs
typically welcome in the new year with ar ‐
cles reflec ng on “the year that was,” the best
and worst of the preceding year. (Sadly this
year there seems to be more emphasis on the
worst.) Par cularly poignant to me are the
specials on “The Late Greats,” famous people
who died in the preceding year but “le their
mark” on the future. Most of us will never
make the pages of Entertainment Weekly,
or People Magazine, yet each of us has an
opportunity to “leave a mark” on the lives of
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others. Lo on Staﬃng was founded on a
system of beliefs to help us do that.
In the early days of Lo on Staﬃng, Tommy
o en talked to me about his beliefs about
work. On one of his birthdays (when I had not
had me to buy a gi ), I typed all of them for
him under the tle “I Believe…” He said it was
the best gi I had ever given him. The tle was
especially meaningful to him because it was
also the tle of a song he had sung as a solo in
high school and in church. The song,
“I Believe”, was commissioned and introduced
in 1953 by Jane Froman to bring hope and faith
to a world troubled by the uprising of the
Korean War in 1952 so soon a er World War II.
When I first started da ng Tommy, one of his
best friends told me I would never really know
him un l I heard him sing that song. He was
right. Tommy’s beliefs about work were
consistent with his faith: We are all called to
serve; when we help others, we help ourselves;
have a good day—you won’t get it back; life is
a temporary assignment, why we do what we
do…for the joy of it, etc. However, one day he
came home and he said, I’ve finally decided on
the belief that sums up my beliefs about work:
I want people to feel be er about themselves
when they leave than when they came.
Thankfully these beliefs have been distributed,
modeled and added to by members of the

Lo on Staﬃng family. In my files is a note
from one of our long‐ me employees, Rae
Milano, with a message from Rick Warren
that reinforces these beliefs: Bring Your
Love and Work Together—Daily Hope
(2014). In the message Warren quotes the
apostle Paul, “Do all your work in love (1
Corinthians 16:14 TEV ).” “That love” he
explains, “is expressed to co‐workers,
clients, and customers. Mother Theresa
said, ‘It’s not what you do so much that
ma ers, but how much love you put into
it.’ The English philanthropist John Ruskin
once said, ‘When love and skill come
together, expect a masterpiece.’”
As we ring out the old and ring in the new,
I hope you will take a few moments to
reflect on these beliefs and the year that
was. Who had a posi ve impact on your
life? What kind of mark are you leaving on
the lives of others? I would also ask that
you reflect on the year ahead and pray for
our country. During 2016, Franklin Graham
will be visi ng all 50 states to pray for each
state’s needs and to pray for Chris ans to
share the hope of Jesus Christ with those
who need to hear it. He will be in Baton
Rouge Wednesday, January 13, from noon
to 1:00 p.m. Happy New Year and may
God bless America!

