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2021 Workplace Safety Index
From back injuries to broken bones, the top 10 causes
of workplace injuries cost U.S. businesses more than $1
billion a week. Workplace injuries are not limited to
high‐risk industries such as manufacturing and con‐
struc on. Disabling injuries can occur on any job, mak‐
ing workplace safety a top concern for employers.
The 2021 Liberty Mutual Workplace Safety Index com‐
piles the top 10 causes of the most serious workplace
injuries.
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Handling Objects ‐ Cost $13.3 billion
Falls on the Same Level ‐ Cost $10.58 billion
Falls to Lower Level ‐ $6.26 billion
Hit by Objects ‐ $5.61 billion
Awkward Postures ‐ $4.71 billion
Vehicle Crashes ‐ $3.16 billion
Slip or Trip Without Fall ‐ $2.52 billion
Colliding with Objects or Equipment ‐ $2.46 bil‐
lion

From: Jeremy Olivier, Lo on Safety Services
9. Caught in Equipment or Machines ‐ $2.01
billion
10. Repe ve Mo ons ‐ $1.66 billion
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So how do we reduce the number of workplace
injuries? Knowing is half the ba le. Implemen ng
interven on strategies at your workplace can help
mi gate the frequency and severity of workplace
injuries.
Lo on Safety Services can evaluate and design safe‐
ty programs to help reduce injuries, and implement
methods to communicate early injury warning signs
to management for review.
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As Lo on employees, if you experience a
workplace accident while on assignment, call
the oﬃce IMMEDIATELY. 24/7 On‐call Support.

Lo on Receives Best of Staﬃng® Diamond Award
We are very proud to announce that Lo on Staﬃng & Security has been named again to the exclusive list of
Best of Staﬃng Diamond Award. The Diamond Award is the crowning achievement for Best of Staﬃng firms.
This award is given to staﬃng firms who beat industry standards in providing superior service to their clients
and employees (talent) for at least 10 years. Lo on has earned this award for 12 straight years. It is es mat‐
ed that no more than 8 of the several thousand staﬃng firms in the U.S. and Canada have earned this dis nc‐
on.
What does this mean? We u lize the surveys to
measure our progress and results against our‐
selves year a er year. We take the good with the
bad to improve our service standards to not only
you, our employees, but to our clients and the
community. We come together as a team to serve
others through employment. We are doing great!
But, even with winning for 12 years in a row, we
will con nue to take steps to improve our service
standards.
We would like to thank each of you who has been
placed on assignment or security post. You are an
important part of this success. Great job every‐
one! We don’t just say that we have the best ser‐
vice in the industry, WE PROVE IT!
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“Winners of the 2022 Best of Staﬃng award have demonstrated their commitment to delivering excep onal service,
even as Covid-19 has forced them to reimagine and rebuild
their approach to business."
- ClearlyRated's CEO and Founder, Eric Gregg
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Visit us online @ www.lo onstaﬃng.com

Making Work More
Natural Than Play
By: Glenda Lo on, Ph.D.

from the garden, and churn the milk, milked
from the cows the night before, into bu er.
However, there was one job I was not al‐
lowed to do because it was “too dangerous” ‐
wash the dishes.

Dishes were washed in a pan of water on the
very hot wood burning stove using home‐
As a young child, I spent most of my summers made soap. Mary Lou made it look like an art
and holidays at the home of my Great Grandfa‐
ther Warner in Winn Parish. It was the home he
had built on land homesteaded by his family in
the 1800’s. When Grandpa died in 1955, at the
age of 95, it remained much the same as it had
been almost 100 years before. No electricity,
running water or indoor toilets. According to
Grandpa, that “newfangled electricity” might
burn your house down.
Referred to now as the “dog trot” style, the
house featured a long open hall with rooms on
each side, allowing dogs and breezes to travel
through. (A smaller replica of the house can be
seen at the LSU Rural Life Museum in Baton
Rouge. I s ll get a lump in my throat when I visit
there.) Separated from the main house, to pre‐
vent fires from the wood burning stove, was my
favorite room ‐ the kitchen. It was there my
Great Aunt Mary Lou, who did most of the
cooking and cleaning, taught me the joy and
wonder of work. (When Grandpa Warner was
paralyzed in a wagon accident years before
a er the death of his wife, Mary Lou and her
brother Ira, abandoned their personal plans to
take care of their dad and the farm. I never
heard either of them complain.) Together, Mary
Lou and I would gather the eggs, bring in meat
from the smoke house, where it was store and
preserved, pick and shell fresh bu erbeans

5 year old Glenda on the farm.
form as she washed and rinsed from the
ke le of boiling water, and I dreamed of the
day I would be big enough to wash dishes all
by myself. (I s ll love to wash dishes, but
Tommy wishes I would have been as fascinat‐
ed by the cooking.)
Although my family ins lled in me a strong
work ethic, and I was diligent in doing my
school work, when I met Tommy on my first

NEW Wellness Program
From: Mary Dixon, Benefits Coordinator
Lo on Staﬃng cares about your health and encourages you to par ci‐
pate in an expanded oﬀering under the Lo on Lifestyle wellness pro‐
gram! It’s a voluntary wellness program designed to help you on your
journey to great health.

What do I need to know?
Employees who are currently on the health plan and have been ac ve‐
ly par cipa ng in our wellness program will con nue to have the op‐
portunity to earn the annual health insurance premium discount. Em‐
ployees who have not par cipated in the past are welcome to enroll
and par cipate in our new enhanced program. Employees can also
earn addi onal rewards within the Vitality pla orm ‐ such as gi cards!

How do I enroll?
On February 7, you will receive an email invita on to enroll at
PowerofVitality.com. We will also be dissemina ng a comprehensive
wellness guide that will guide you in registering your account, how to
earn points and much more!

How will I earn my incen ve?
Employees will complete three (3) steps by December 31, 2022 to earn
a 30% discount on annual health insurance premiums in 2023. You
must be an ac ve employee to receive the incen ve.

day at LSU, I had never held a “real” job.
Tommy, who had worked con nually since he
began delivering papers at the age of 11, and
was working his way through college, could
not believe it. In retrospect, I should have
an cipated that he would one day begin a
staﬃng service because from the beginning,
he was determined to put me to work.
When Christmas break came at LSU, Tommy
had me a new job as a retail clerk at J.C. Pen‐
ny’s where he was working at the me. I
gained a new respect for my mother who had
taken a similar posi on at a retail store to
help pay my way through college and from all
the people who stood on their feet for an
eight‐hour work day. When classes resumed
at LSU, Tommy happily assisted me in ge ng
a job as a student worker in the Veterinary
Science Department where I worked un l I
graduated.
Then, and now, Tommy believed that work
was more natural than play. It was one of the
underlying beliefs on which Lo on Staﬃng
was founded. His goal was to create a work‐
place where people could have fun...and be
be er. Where people have fair pay, fair treat‐
ment, and opportuni es to learn. Where
interests and talents are matched to the task.
Where people treat others they way they
want to be treated. Where problems are
viewed as possibili es. Where people believe
that we’re all called to serve and know that
when they help others they help themselves.
Where people learn to love Mondays, and
feel be er when they leave than when they
came. Having fun is not slacking oﬀ. It’s doing
what we do ‐ for the joy of it!

American Heart Month
Spot a Stroke F.A.S.T
Someone suﬀers a stroke every 40 sec‐
onds. Strokes come on suddenly. In an
instant, the blood flow to the brain is
disrupted or cut oﬀ completely. Know
the signs to act F.A.S.T.

Face Drooping. Does one side of the face droop, or is it numb? Ask
the person to smile.
Arm Weakness. Is one arm weak or numb? Ask the person to raise
both arms. Does one arm dri downward?
Speech Diﬃculty. Is speech slurred, are they unable to speak, or are
they hard to understand? Ask the person to repeat a simple sen‐
tence like “The sky is blue.” Is the sentence repeated correctly?
Time to call 9‐1‐1. If the person shows any of these symptoms, even
if the symptoms go away, call 9‐1‐1 and get them to the hospital
immediately. Be sure to note the me the first symptoms appeared.

