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By: Steve Ham, Lo on Safety Services

A er seven years of dedicated
service, Manuel Gaines is
re ring from Lo on Security
Service. Manny was hired in
2009 as a Field Supervisor for
Lo on Security Service and
has been a valued asset since
he started. Manny has served
as Field Supervisor as well as
an in‐house trainer for our security oﬃcers including
Louisiana State Board Unarmed training, MARSEC,
DOTD, CFATS, and NCS4 training.
Manny will certainly be missed, but will always
remain a part of the Lo on family. Although re ring
from ac ve duty in the field, he will remain a back‐
up classroom instructor. Manny, we thank you for
your 7 years of service and for your great contribu‐
on to the success of Lo on Security. Good luck!

Many injuries, deaths and property damage caused by
workplace electrical hazards can be avoided. The first
step in avoiding these hazards begins with safety
awareness. Before undertaking any type of electrical
work, plan your job and include all necessary steps to
ensure your safety and the safety of those around
you.
Safety Tips
 Understand the construc on and opera on of the
electrical equipment and the hazards involved.
 Iden fy all possible energy sources that could pose
on‐the‐job hazards.
 Before working on or around electrical systems or
equipment, iden fy the load circuits and discon‐
nect. Remember, in some cases, turning power oﬀ
may cause other hazards. Such hazards and
addi onal guidance should be addressed in your
work plan.
 Select the appropriate personal protec ve equip‐
ment (PPE). Remember, PPE must be worn un l the
electrical system is in a safe condi on.
 Never assume that the equipment or system is
de‐energized. Remember to always test before you
touch.
 Use lock‐out/tag‐out procedures.
 Make sure your test equipment is working properly
both before and a er you use it.
Facts and Sta s cs

 Electrical hazards cause more than 300 deaths and
4,000 injuries in the workplace each year.

 Electrical accidents rank sixth among all causes of
work‐related deaths in the United States.

 Non‐fatal electrical injury occurs most o en to
those who work with machines or tools and around
electrical wiring other than power lines.
 Over the last 10 years, more than 46,000 workers
were injured from on‐the‐job electrical hazards.
 During the work day, a worker is hurt every 30
minutes so severely from electricity that it
requires me oﬀ the job.

A er 13 years with Lo on,
one of our long me Branch
Managers, Lori Barne , (our
Lake Charles Branch Manager)
has decided to resign from her
posi on so that she can spend
more me raising her family
as well as suppor ng their
various philanthropic eﬀorts.
It goes without saying that we will miss Lori very
much. She is a great example of someone that
worked hard, took coaching very well, and rose up
to become a very eﬀec ve leader within the organi‐
za on. She was always wan ng and willing to learn.
The greatest compliment to Lori is that when you
thought about or asked the three key ques ons that
have been a part of the Lo on founda on for build‐
ing our team – “Do you care?; Can I trust you?; and
“Do you want to get be er?” – the answers for Lori,
probably above all others, was a resounding “YES!”
Thank you, Lori for your years of service and dedica‐
on to Lo on. You leave a fantas c team in Lake
Charles who will strive every day to live up to your
level of care.
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What’s
Happening This
Month
May 5
Cinco de Mayo

May 6
Na onal Nurses Day

May 8
Mother’s Day

May 30
Memorial Day
Lo on oﬃces will be closed on
Monday, May 30th in
observance of Memorial Day.

Become a fan of Lo on
Staﬃng, Lo on Security, Lo on
Energy, or Flex Med. Stay on top
of current job openings, get great
ps on job hun ng, and stay in
contact with some of your Lo on
friends!
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Visit us online @ www.lo onstaﬃng.com

How Good Do You Want to Be? By: Glenda G. Lo
From 1979 to 1988, I was part of a statewide
team of educators that worked collabora vely
with districts and schools in assessing and
improving their habitual way of teaching and
learning. Since that project ended 28 years
ago, a group of us have con nued to meet
on a regular basis and read books on change
and improvement not only in schools but in
our daily lives. One of the books we read
early on was the #1 na onal best seller (at
one me 20 million copies had been sold)
by Stephen Covey, The 7 Habits of Highly
Eﬀec ve People (1989). Covey emphasized
that habits are powerful factors in our lives.
He agreed with Aristotle who stated long
ago (384‐322 B.C.), “We are what we re‐
peatedly do,” meaning that our character is
a composite of our habits. Our habits can
make us eﬀec ve or ineﬀec ve at work, at
home, in life.
The good news is that habits are learned and
can be changed. The bad news is that change
is a process that requires me and commit‐
ment. Change in habits, according to Covey,
requires three things: (1) knowledge, what we
want to do and why; (2) skill, how to do, and
(3) desire, the want to do. (Every me I read
about the “want to do”, I’m reminded of a
student who asked to be transferred to anoth‐
er reading class because he did not “want to
think”. When I ques oned him about it, he
responded, “Thinkin’s hard, and why take the
hard way when you can take the easy way?”)
If we choose to become more eﬀec ve, we
progress through three stages: (1) depend‐
ence, in which we depend on others and
blame them if we do not get what we want:
(2) independence, in which we take responsi‐
bility, choose, and get what we want through
our own eﬀorts, and finally (3) interdepend‐
ence, in which we combine our talents and
abili es with others to achieve something
greater.
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How good do you want to be? If you (unlike
the student above) want to be be er, please
take a few minutes to check your progress
toward eﬀec veness using the seven habits of
highly eﬀec ve people iden fied by Covey:

Be proac ve, the habit of personal vision.
Do I use my freedom to choose and
make decisions based on values I hold
dear, such as fairness, integrity, hones‐
ty? Do I focus on things I can control,
my “circle of influence”, and try to ex‐
pand that influence, or do I react to or
worry about things over which I have no
control?
Begin with the end in mind, the habit of
personal leadership. Do I let other peo‐
ple or circumstances determine my
future, or do I plan who I will be and
what I want to accomplish? Have I
taken the me to consider how I would
like to be remembered?
Put first things first, the habit of personal
management. Am I spending my me
on the things that ma er the most? Or,
am I focusing only on the urgent ac vi‐
es—crises, pressing problems, deadline
‐driven projects—and the unimportant?
Think win/win, the habit of interpersonal
leadership. Am I applying the “Golden
Rule” in my life? Do I conduct my life
with integrity, courage, and considera‐
on for the ideas and feelings of others?

Before I was a Mom ‐ a Mother’s Day Poem
Before I was a Mom ‐ I slept as late as I want‐
ed and never worried about how late I was up.
Before I was a Mom ‐ I had never been puked
on ‐ pooped on ‐ spit on ‐ chewed on, or peed
on. I had complete control of my mind and my
thoughts. I slept all night.
Before I was a Mom ‐ I never held down a
screaming child so that doctors could do
tests...or give shots. I never looked into teary
eyes and cried. I never got gloriously happy
over a simple grin. I never sat up late hours at
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night watching a baby sleep.
Before I was a Mom ‐ I never held a sleeping
baby just because I didn't want to put it down.
I never felt my heart break into a million pieces
when I couldn't stop the hurt. I never knew
that something so small could aﬀect my life so
much. I never knew that I could love someone
so much. I never knew I would love being a
Mom.
Before I was a Mom ‐ I didn't know the feeling
of having my heart outside my body. I didn't

Do I believe there is plenty for eve‐
ryone?
Seek first to understand, then to be
understood, the habit of communi‐
ca on. Am I open and trustwor‐
thy? Do I listen with the intent to
understand or just want to speak
myself, “reading what I want into
other people’s lives”?
Synergize, the habit of crea ve cooper‐
a on. Do I work with a win/win
philosophy and really seek to
understand? Do I work with others
to see new possibili es and to
accomplish more than I could
accomplish alone? Do I value and
respect our diﬀerences and build
on strengths to compensate for
weaknesses?
Sharpen the saw, the habit of self‐
renewal. Just as the saw needs
sharpening to be eﬀec ve, do I take
the me to preserve and improve
myself, or do I say, “I don’t have
me to sharpen the saw; I’m too
busy sawing”? Do I regularly and
consistently take the me to sharp‐
en and balance all four dimensions
of my life—the physical, social/
emo onal, spiritual, and mental?
In a personal note at the end of his book,
Covey shared his belief that as human
beings, we cannot perfect ourselves, and
that dealing with some parts of human
nature require the power of God.
Improvement comes as we align our lives
with God’s principles. As I read Covey’s
words, a verse I learned as a nine year old
in Vaca on Bible School that has guided
me throughout my life, echoed in my
mind…Work hard so you can present your‐
self to God and receive his approval. Be a
good worker, one who does not need to be
ashamed and who correctly explains the
word of truth. (2 Timothy 2:15, NLT). With
God’s help, all things are possible.
know how special it could feel to feed a
hungry baby. I didn't know that bond be‐
tween a mother and her child. I didn't
know that something so small could make
me feel so important.
Before I was a Mom ‐ I had never go en
up in the middle of the night every 10
minutes to make sure all was okay. I had
never known the warmth, the joy, the
love, the heartache, the wonderment or
the sa sfac on of being a Mom. I didn't
know I was capable of feeling so much
before I was a Mom.

